The Independent Contractors Act Issue
The Independent Contractors Act 2006 (Commonwealth) is a piece of industrial relations legislation. The Federal government website summarises the legislation as follows:

On 1 March 2007 the Independent Contractors Act 2006 and the Workplace Relations Legislation Amendment (Independent Contractors) Act 2006 came into effect. 

Together these two laws protect the freedoms, rights and entitlements of independent contractors. 

The independent contractors laws:

· stop state laws from requiring independent contractors to be treated as if they were employees 

· establish a ‘transitional’ period which is due to expire on 1 September 2011, during which existing state laws may still apply to existing contracts 

· keep state laws protecting textile, clothing and footwear outworkers 

· do not affect New South Wales, Victorian, and Western Australian laws specifically dealing with owner-drivers 

· replace New South Wales and Queensland unfair contracts laws with a new federal unfair contracts jurisdiction 

· make it illegal for an employer to disguise an employment relationship as an independent contracting arrangement, and 

· make it illegal for employers to threaten or mislead employees to get them to change their status to independent contractors.

Section 7(1)(b) of the Act invalidates any state law which would “confer or impose rights, entitlements, obligations or liabilities on a party to a services contract in relation to matters that, in an employment relationship, would be workplace relations matters”.  “Workplace relations matters” include what is payable to employees, and enforcing or terminating contracts of employment (section 8). But regulations may be made under section 7(2)(c) of the Act exempting any particular state law (in other words, the Federal government may by regulation allow state governments to enact laws that would otherwise fall foul of section 7(1)(b).

Query whether any of this has anything to do with construction contracts, or security of payment issues?  Perhaps: a services contract includes a contract between an independent contractor (who need not be a natural person; see section 4) and a corporation for the performance of work (section 5) and so some construction contracts for the purpose of the states’ security of payment legislation might also be services contracts for the purpose of the federal industrial relations legislation. And the effect of the security of payment legislation is certainly to modify rights that would be industrial relations matters.
Be that as it may, the security of payment legislation is expressly taken outside the scope of the federal industrial relations net by Regulation 4 of the Independent Contractors Regulations 2007 and, by way of amendment affecting South Australia, the Independent Contractors Amendment Regulations 2010, which received the Royal Assent on 15th July 2010. It seems that this timing has affected the timing of the commencement of the Building and Construction Industry (Security of Payment) Act 2009 (SA), which will presumably be brought into force by the end of the year.
So, the short answer is that, bearing in mind these exclusions, the federal independent contractor legislation has nothing to do with security of payment issues.  But the mere fact that someone thought that the exemptions were necessary raises the spectre that federal industrial relations scheme might apply to the contractual rights under at least some construction contracts.  There appear to be no cases on point, and it is far from clear what practical impact – if any – such an application of the industrial relations scheme would have.  At least in the limited case of a construction contract entered into by a company where the work is mainly done by a director of that company, it seems that the court may have power to review the contract if the contract is unfair or harsh (section 12).
